Self-Assessment for a Technology People Leader
	Name
	


Complete this Self-Assessment and attach to your application in the Cover Letter field (this replaces the cover letter).
The shortlisting process will include:

· A review of your self-assessment against expertise required for the position and key responsibilities outlined within the Position Description

· An assessment of qualifications and experience as they relate to the position
· A review of your current C.V
Shortlisted candidates will be invited to attend a panel interview where you will be asked to apply your skills and experiences to specific scenarios.

Section 1 - Self-Assessment
· When completing your self-assessment, think about how you meet the key requirements detailed below.  Think also about what you have achieved in previous roles that could add value in the People Leader role or wider Ministry. 

· Provide specific examples where you can as we may use these to guide our interview and reference checking.

· Please complete this form electronically – a detailed response is required, and the boxes will expand automatically.

· Keep your answer to each question to a maximum of 200 words.

	Position title
	Technology People Leader


	In your own words, what is your understanding the Technology People Leader role? 
What appeals to you about this position and what motivated you to apply?

	

	What People Leadership skills and experience will you bring to the position and why are you the ideal candidate?

	

	What knowledge or experience do you have in Agile Methodology?
Share a situation where you have used Agile methodology.
 
	

	What is your experience of end to end recruitment?

	

	Currently, the Ministry is working through a lot of change. 

What experience have you had managing change involving a diverse group of people?
What lessons have you learnt which could help you in this role?


	

	Leading open, constructive conversations is a fundamental part of this role.

What experience have you had of leading a difficult conversation with an individual?   
Looking back, is there anything you would do differently?


	


Section 2– Supporting Documentation

· Please attach a current C.V and any other relevant documents of qualifications/ achievements or skills outlined in Section 1 to support your self-assessment. 

Submitting

Check you have …

· Completed and attached the Self-Assessment in Section 1 in place of a cover letter
· Attached a current C.V and any additional supporting information you wish to include
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