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This document is Section 2 of 7. The other sections and the appendices of the Statistical Report can be found at www.msd.govt.nz.
Section 2 – Assistance provided by Work and Income
Benefits, pensions and hardship assistance

Types of benefits

Benefits are available to people with little or no income, and are paid to enable recipients to meet their living costs and to participate in the community. Two types of benefits can be distinguished:

· main benefits

· supplementary benefits.

Main benefits

To be eligible to receive a main benefit, clients must:

· have insufficient income from all sources to support themselves and any dependants

· meet the eligibility criteria for that benefit.

The level of income below which a main benefit can be provided depends on the type of benefit applied for and the circumstances of the client. A main benefit may also be work tested.

For information on eligibility for particular main benefits, see Section 3 of this report. See Appendix 1 for additional information about income testing, work testing and client development approaches applied when providing some main benefits.

Main benefits comprise:

· Unemployment Benefits, Unemployment Benefits – Hardship, Unemployment Benefits – Training, Unemployment Benefits – Hardship – Training, Unemployment Benefits – Hardship – Students, and Independent Youth Benefits

· Domestic Purposes Benefits – Sole Parents, Domestic Purposes Benefits – Care of Sick or Infirm, Domestic Purposes Benefits – Women Alone, and Emergency Maintenance Allowances

· Sickness Benefits and Sickness Benefits – Hardship

· Invalid’s Benefits

· Widow’s Benefits

· Emergency Benefits.

Transitional Retirement Benefits were also main benefits until they were abolished on 1 April 2004.

Payment rates for main benefits

The standard weekly rates of main benefits are increased yearly on 1 April, to reflect change in the Consumers Price Index (CPI) over the previous year. The rates for main benefits current from 1 April 2007 are listed in table 2.1.

Please note that:

· some clients may receive their main benefit payments fortnightly, at double the rate shown in table 2.1

· the rates shown in table 2.1 are maximum rates unless stated otherwise (the amount a person actually receives will depend on their income from other sources)

· where a couple are married or living as married, each partner receives one-half of the main benefit payment (as noted earlier, numbers of main benefit recipients shown in this report include only one partner from each such couple)

· from 1 April 2005 the child component of main benefits (ie the additional payment for children) was removed from main benefits and included in Family Tax Credits (see table 2.2 for current rates of these tax credits). This change was part of the Working for Families package.

Table 2.1 Weekly payment rates for main benefits (payable from 1 April 2007)
	Main benefit
	Status1
	Weekly payment rate2,3
Number of children

	
	
	None
	1 or more

	Unemployment Benefit
	Married, each
	$148.73
	$148.73

	
	Single 25+
	$178.49
	

	
	Single 18–24
	$148.73
	

	
	Single 18–19 (Living at Home)
	$118.98
	

	
	Sole parent
	
	$255.65

	Independent Youth Benefit
	Married, each
	$148.73
	$148.73

	Sickness Benefit4
	Single 25+
	$178.49
	

	
	Single 18–24
	$148.73
	

	
	Single 18–19 (Living at Home)
	$118.98
	

	
	Sole parent
	
	$255.65

	Invalid’s Benefit5
	Married, each

	$185.92
	$185.92

	
	Single 18+
	$223.10
	

	
	Single 16–17
	$180.54
	

	
	Sole parent
	
	$293.08

	Domestic Purposes Benefit5
	Sole Parent
	
	$255.65

	
	Women Alone
	$185.92
	

	Domestic Purposes Benefit
– Care of Sick or Infirm5,6
	Single 18+
	$223.10
	

	
	Single 16–17
	$180.54
	

	
	Sole parent
	$293.08
	

	
	Half married rate
	$185.92
	$185.92

	Emergency Maintenance Allowance
	Age 16–17 (Living at Home)
	
	$118.98

	
	Age 16–17 (Away from Home)
	
	$255.65

	
	18 or over
	
	$255.65

	Widow’s Benefit5
	
	$185.92
	$255.65


Notes

1. “Married” includes people who are married, living as married, or in a civil union.

2. Rates shown are the net amount set by regulations, and apply from 1 April 2007. Tax at the “M” rate is calculated retrospectively and paid to Inland Revenue.

3. Rates shown exclude Family Tax Credits. Benefit recipients with dependent children qualify for these tax credits, which are funded by Inland Revenue. See table 2.2 for rates of these tax credits.

4. From 1 April 2006, all clients receiving Sickness Benefits have been paid at the same rate, regardless of when benefits were granted. Prior to this date, there were some differences between rates for Sickness Benefits granted before 1 October 1998 and Sickness Benefits granted after that date.

5. Some recipients are paid weekly, while others are paid fortnightly at double the indicated rates.

6. Only the caregiver receives payment.

Supplementary benefits
Under the Social Security Act 1964, Work and Income delivers supplementary benefits to:

· people receiving a pension or main benefit 

· other people with low incomes and few assets

· people with particular needs (eg costs arising from a health issue or a medical condition).

· Supplementary benefits are available to assist with meeting some urgent and essential needs and with meeting accommodation costs, childcare costs, and health-related or medical-related costs.

· Supplementary benefits may be paid on an ongoing basis or as one-off payments. Eligibility for supplementary benefits usually depends on income and assets.

For more information about eligibility for supplementary benefits, see Section 4 of this report.

Payment rates for supplementary benefits

Table 2.2 shows maximum weekly rates for a selection of the main supplementary benefits available. The amount actually received may vary from this, depending on the type of supplementary benefit, the costs to be covered, and the client’s income.

Table 2.2 Weekly payment rates for selected supplementary benefits (payable from 1 April 2007)
	Supplementary benefit1
	Status
	Maximum weekly payment rate2

	Accommodation 
Supplement3
	Living in North and Central Auckland
	$225.00

	
	Living in other high cost housing areas4
	$165.00

	
	Living in other main provincial centres5
	$120.00

	
	Living elsewhere in New Zealand
	$75.00

	Training Incentive Allowance
	Maximum weekly rate
	$90.52

	
	(Maximum per year $3,620.80)
	

	Disability Allowance
	Maximum amount
	$52.38

	Child Disability Allowance
	Fixed rate
	$39.47

	Childcare Subsidy6
	Maximum amount
	$170.00

	Unsupported Child’s Benefit and Orphan’s Benefit (per child)7
	Child aged 14 years or over
	$153.05

	
	Child aged 10–13 years
	$144.24

	
	Child aged 5–9 years
	$135.42

	
	Child aged under 5 years
	$117.76

	Family Tax Credit8,9
	First child or only child 15 years or under
	$82.00

	
	Second or subsequent child 0–12 years
	$57.00

	
	Second or subsequent child 13–15 years
	$65.00

	
	First child or only child 16 years and over
	$95.00

	
	Second or subsequent child 16 years or over
	$85.00


Notes
1. This is a selection of the more common types of supplementary benefits. These benefits may be received in combination with a pension or a main benefit, and may also be available to low-income earners.

2. All rates payable from 1 April 2007.

3. Maximum amounts of Accommodation Supplement available are subject to household circumstances and to income and asset tests. Amounts shown are payments per family of three or more people (eg two adults and one child, one adult and two children).

4. Includes South and West Auckland, Wellington, Tauranga, Nelson, Queenstown, Wanaka and Arrowtown.

5. Includes Christchurch, Hamilton, Hastings, Napier, Palmerston North and Rotorua.

6. Maximum amount shown is for the maximum number of subsidised hours (50) at the highest level of subsidy. The actual rate of subsidy received depends on hours subsidised and income.

7. Some recipients are paid weekly, while others are paid fortnightly at double the indicated rates.

8. Administered by Inland Revenue, but payments to Work and Income clients may be made through Work and Income. Prior to Working for Families, Inland Revenue delivered Family Support to low-income families with children.

9. Payments under this programme are not included in the expenditures reported in this publication. See the Inland Revenue Annual Report for information on expenditures under this programme.

New Zealand Superannuation and pensions
New Zealand Superannuation
Most recipients of New Zealand Superannuation are aged 65 years or over. New Zealand Superannuation is paid by Work and Income.

New Zealand Superannuation is available to people who have reached the age of eligibility (currently 65 years) and who meet other eligibility criteria (eg residency). People who do not meet the eligibility criteria but who are married to a qualified recipient of New Zealand Superannuation may receive this pension as a “non-qualified spouse”

Pensions

Most pensions are paid to people who have reached the age of 65 years. Pensions paid by MSD include Veteran’s Pensions and War Disability Pensions These pensions aim in part to acknowledge recipients’ contribution to society as members of the armed forces.

Veteran’s Pensions are paid by Work and Income, and are available to ex-service personnel who are:

· aged 65 years or over and qualified for a War Disablement Pension, or

· aged under 65 years and unable to work because of a disability.

Surviving spouses of Veteran’s Pension recipients may choose to continue receiving a Veteran’s Pension at the single person rate.

War Disablement Pensions are paid by MSD’s Specialist Services service line. Eligibility for a War Disablement Pension, and the rate at which a War Disablement Pension may be paid, are determined through an assessment of the level of disability that the client has as a result of military service. This assessment is carried out by a board of assessors who are independent of MSD. War Disablement Pensions are not income tested or asset tested, and clients may receive one along with income from any other source, including other benefits, pensions or income from employment.

Income testing and payment rates of New Zealand Superannuation 
and pensions

Income testing and receipt of supplementary benefits
New Zealand Superannuation and pensions are not income tested except where:

· a non-qualified spouse is receiving New Zealand Superannuation or a Veteran’s Pension, or

· a qualified Veteran’s Pension recipient is aged under 65 years.

Clients receiving New Zealand Superannuation or a pension are eligible to receive supplementary benefits from Work and Income to assist with meeting necessary costs of living. Supplementary benefits paid to people receiving pensions are income tested and asset tested in the same way as for other clients.

For more information about eligibility criteria for New Zealand Superannuation and Veteran’s Pensions, see Section 3 of this report.

Payment rates for New Zealand Superannuation and for pensions

The payment rates for New Zealand Superannuation and Veteran’s Pensions are set by legislation. At the “M” tax rate, the combined after-tax amount of New Zealand Superannuation payable to a married couple must be between 65% and 72.5% of the after-tax average ordinary time weekly wage. A single person living alone receives 65% of the rate payable to a married couple, while a single person sharing accommodation receives 60% of that rate.

Table 2.3 shows rates for New Zealand Superannuation and Veteran’s Pensions payable from 1 April 2007.

Table 2.3 Weekly payment rates for New Zealand Superannuation and Veteran’s Pensions (payable from 1 April 2007)
	Status1
	Payment rate excluding tax paid at “M” Rate2,3
	Payment rate excluding tax paid at “S” Rate2,3

	Married, each, both qualify
	$213.12
	$202.15

	Married, each, only one qualifies4
	$203.22
	$192.25

	Married, each, only one qualifies, and application accepted before 1 October 19914
	$213.12
	$202.15

	Single, living alone
	$277.06
	$266.09

	Single, living with others
	$255.74
	$244.77


Notes

1. “Married” includes people who are married, living as married, or in a civil union.

2. All amounts shown are weekly rates, payable from 1 April 2007. New Zealand Superannuation and Veteran’s Pension payments are made fortnightly at double the indicated rates.

3. Rates shown are exclusive of Family Tax Credits paid by Inland Revenue.

4. Where one partner is a non-qualified spouse (eg they are under the qualifying age or do not meet residency requirements), the amount paid is income tested. The qualified spouse can opt to receive the “Married” rate where only one partner qualifies. Rates shown for single people or where both partners qualify are not income tested.

Hardship assistance

Work and Income delivers hardship assistance to people who have insufficient income and assets to meet specified and necessary costs of living from their own resources. People with a low income from employment, as well as people receiving a benefit or pension from Work and Income, may be eligible to receive this assistance.

Hardship assistance may be paid as:

· an ongoing payment (Temporary Additional Support or a Special Benefit) to people whose outgoings exceed their income on an ongoing basis, or

· one-off lump sums to meet specific essential expenses.

· Hardship assistance provided as lump sums may be:

· paid to the client, or to another person or organisation who provides goods or services to the client

· recoverable or non-recoverable (clients are required to repay recoverable assistance back to Work and Income).

Employment services
Work and Income provides a range of employment and training assistance to help clients gain paid employment. These include:

· assistance with job search and preparation to enter employment

· employment or training assistance that help clients to prepare for work, to find a job, or to enter employment

· referral of clients to vacancies that are notified to Work and Income

· subsidies (paid for a limited period) that assist employers with the cost of wages paid to a client they employ

· assistance for clients to set up their own business, including access to business development advice and to subsidies (paid for a limited period) that assist with initial capital requirements or operating costs

· Transition to Work assistance, which assists clients with meeting the costs of finding, taking up and retaining paid employment.

Employment and training assistance, such as help with CVs, job search and work experience is provided by Work and Income to anyone who:

· is seeking or preparing for work

· meets residency requirements

· is of working age.

More intensive assistance such as Wage Subsidies and business assistance are generally focused on people who are disadvantaged in the local labour market and at risk of long-term benefit dependency.

Work and Income also provides assistance to people with ill health and disabled people so they can gain or retain paid employment, training or self employment.

Registered job seekers

A registered job seeker is a person:

· working less than 30 hours per week

· seeking to work more hours

· available for and actively seeking work.

While registered job seekers remain eligible for a wide range of employment and training assistance offered by Work and Income, they form only one group among the clients whom Work and Income assist.

The number of registered job seekers is an administrative statistic that differs from, and is usually higher than, the number of officially unemployed. See Appendix 2 for a definition of the officially unemployed, and for information about the difference between this group and registered job seekers.

Transition to Work assistance

Transition to Work assistance helps clients meet the costs of seeking or taking up paid work. The assistance can be used for: 

· job-seeking costs — to help with essential costs involved in seeking paid work and attending interviews

· job placement costs — to help with the essential costs of moving into paid work (ie clothing required for work)

· bridging finance — to meet living costs prior to clients receiving their first pay.

Job Search Service
The Job Search Service is a 13-week job search support programme for Unemployment Benefit clients and any other benefit recipients who choose to take part. It was progressively implemented during the 2005/2006 financial year. 
The programme involves seminars, planning and assessment sessions and monitors the client’s job search progress. Throughout the 13 weeks, Work and Income will talk regularly with clients to ensure they are getting the right level of support. Clients needing extra support will have a case manager assigned to work with them on a one-on-one basis.

Overall trends in use of financial assistance and employment services
There have been decreases since 2003 in the total numbers of (see table 2.4):

· clients receiving a main benefit

· registered job seekers.

These decreases were apparent among clients of all ages (see table 2.4), and reflect a number of factors, including:

· improved economic conditions (reflected in falling official unemployment levels)

· demographic changes, including an ageing population, people having children later in life, and increased immigration

· changes in policies and in Work and Income operational processes, including Work and Income placing an increased emphasis on supporting clients to obtain and retain paid work.

Increases since 2003 in the number of people receiving a pension (see table 2.4) reflect the impact of ageing of the New Zealand population. This growth in the number of people aged  65 years or over resulted in New Zealand Superannuation grants each year exceeding cessations of New Zealand Superannuation over the same period.

A slight decrease over the last year in the number of people receiving one or more supplementary benefits, a Special Benefit, or Temporary Additional Support (see table 2.4) reflects a combination of:

· reductions in the number of clients receiving main benefits

· the replacement of Special Benefits by Temporary Additional Support from April 2006. 

Table 2.4 Trends in the number of people receiving financial assistance from Work and Income, and in the number of registered job seekers
	Client group and assistance received at the end of June
	Clients receiving financial assistance from Work and Income or registered as job seekers1

	
	2003

Number
	2004

Number
	2005

Number
	2006

Number
	2007

Number

	All recipients of a main benefit2
	344,670
	320,121
	301,389
	291,241
	271,569

	Working aged recipients of a 
main benefit2
	334,173
	309,360
	290,466
	280,299
	261,009

	All registered job seekers
	144,576
	107,590
	83,633
	77,470
	60,182

	Working aged registered job seekers
	141,200
	104,360
	80,869
	75,020
	58,090

	Pension recipients3,4
	465,150
	473,089
	484,086
	498,297
	512,782

	Recipients of one or more supplementary benefits, 
a Special Benefit or Temporary Additional Support5,6
	442,801
	437,473
	450,002
	464,017
	462,795


Notes

10. Numbers of clients recorded in SWIFTT or SOLO as receiving assistance from Work and Income at the end of June.

11. All counts of recipients of main benefits in this report exclude partners, spouses and children of people receiving main benefits.

12. All counts of pension recipients in this report include qualified recipients and non-qualified spouses receiving pensions, but exclude other dependants.

13. All counts of pension recipients in this report exclude recipients of War Disablement Pensions. This is to avoid double counting of people receiving both a War Disablement Pension and another benefit or pension.

14. Includes some clients receiving one or more supplementary benefits as well as Temporary Additional Support or a Special Benefit. Also includes some clients receiving only an Unsupported Child’s Benefit or an Orphan’s Benefit.

15. These clients may be receiving a pension or a main benefit, or may have a low income from paid employment or from some other source.

Trends in the proportions of the New Zealand population receiving financial assistance or employment services from Work and Income

Decreases since 2003 in the proportions of working aged people in the New Zealand population who are receiving a main benefit and who are registered as job seekers (see figure 2.1) reflect the economic, policy, operational and demographic factors outlined above.

Over the same period, around 14% of people aged 18 years or over have been receiving one or more supplementary benefits, a Special Benefit, or Temporary Additional Support (see figure 2.1).

Figure 2.1 Trends in the proportions of working aged people receiving a main benefit, of working aged people registered as job seekers, and of people aged 18 years or over receiving one or more supplementary benefits, a Special Benefit or Temporary Additional Support
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Notes

1. Proportion shows:

numbers of 18–64 year olds recorded in SWIFTT as receiving a main benefit at the end of June, divided by Statistics New Zealand final estimate of the resident population aged 18–64 years at the end of June.

2. Proportion shows:

numbers of 18–64 year olds registered in SOLO as job seekers at the end of June, divided by

Statistics New Zealand final estimate of the resident population aged 18–64 years at the end of June.

3. Proportion shows:

numbers of people aged 18 years or over recorded in SWIFTT as receiving one or more supplementary benefits (including an Unsupported Child’s Benefit or an Orphan’s Benefit), a Special Benefit or Temporary Additional Support at the end of June, divided by Statistics New Zealand final estimate of the resident population aged 18 years or over at the end of June.

See table A3.1 (Appendix 3) for a summary of the SWIFTT data underlying figure 2.1.

Since 2003, around 94% of people aged 65 years or over have been receiving New Zealand Superannuation or a Veteran’s Pension.

Summary information on use of main benefits
Trends in the number of clients receiving a main benefit

Decreases since 2003 in the number of recipients of main benefits (see table 2.5) reflect the combination of economic changes, demographic changes, policy changes and operational factors outlined above. Of the working aged recipients of main benefits over this period, between 34% and 37% were aged 25–39 years, while between 27% and 31% were aged 40–54 years.

Table 2.5 Trends in the ages of recipients of a main benefit
	
	2003

Number
	2004

Number
	2005

Number
	2006

Number
	2007

Number

	Age of client at the end of June
	Working aged clients receiving a main benefit1

	18–19 years
	16,438
	13,508
	11,763
	11,042
	9,502

	20–24 years
	42,854
	36,590
	33,123
	31,352
	28,424

	25–29 years
	39,776
	35,878
	32,900
	31,419
	28,378

	30–34 years
	42,208
	38,506
	34,911
	32,458
	28,761

	35–39 years
	40,623
	37,762
	35,805
	34,483
	31,819

	40–44 years
	37,434
	35,774
	34,154
	33,035
	30,581

	45–49 years
	28,934
	28,018
	27,511
	27,937
	27,430

	50–54 years
	24,981
	24,399
	23,946
	23,884
	23,599

	55–59 years
	27,268
	26,265
	25,351
	25,099
	23,962

	60–64 years
	33,657
	32,660
	31,002
	29,590
	28,553

	Total working aged clients
	334,173
	309,360
	290,466
	280,299
	261,009

	
	Other clients receiving a main benefit1

	Total other clients 
	10,497
	10,761
	10,923
	10,942
	10,560

	
	All clients receiving a main benefit1

	Total 
	344,670
	320,121
	301,389
	291,241
	271,569


Note

16. Numbers of clients recorded in SWIFTT as receiving a main benefit at the end of June.

Since 2003, the proportion of working aged recipients of main benefits who were receiving an unemployment-related benefit has decreased from 31% to 11%, while the proportions receiving carer’s benefits, sickness-related benefits and Invalid’s Benefits each increased (see table 2.6). These changes in use of different types of main benefits reflect in part the economic, demographic and other changes outlined earlier.

Over the same period, the proportion of these clients who had received their benefit for over two years increased (from 49% to 56%) (see table 2.7). This reflects the higher proportion of recipients of main benefits who are receiving longer-term benefits such as Invalid’s Benefit or carer’s benefits.

Table 2.6 Trends in the types of main benefit received by working aged clients
	Type of main benefit received 
at the end of June
	Working aged clients receiving a main benefit1

	
	2003

Number 
	2004

Number
	2005

Number 
	2006

Number
	2007

Number

	Unemployment-related benefits2
	103,867
	73,572
	55,342
	45,498
	29,488

	Carer’s benefits3
	108,690
	108,893
	105,647
	101,641
	96,467

	Sickness-related benefits4
	39,490
	43,698
	45,176
	47,072
	48,063

	Invalid’s Benefit
	67,130
	70,807
	73,186
	75,349
	77,301

	Widow’s Benefit
	8,526
	8,261
	7,637
	7,001
	6,287

	Transitional Retirement Benefit5
	2,094
	0
	0
	0
	0

	Emergency Benefit
	4,376
	4,129
	3,478
	3,738
	3,403

	Total
	334,173
	309,360
	290,466
	280,299
	261,009


Notes

17. Numbers of working aged clients recorded in SWIFTT as receiving a main benefit at the end of June.

18. Includes Unemployment Benefits and Unemployment Benefits – Hardship paid to unemployed people or to those in training, and Independent Youth Benefits.

19. Includes Domestic Purposes Benefits – Sole Parents, Domestic Purposes Benefits – Care of Sick or Infirm, Domestic Purposes Benefits – Women Alone, and Emergency Maintenance Allowances.

20. Includes Sickness Benefits and Sickness Benefits – Hardship.

21. This benefit was abolished on 1 April 2004.

Table 2.7 Trends in the length of current spells receiving a main benefit, for working aged clients
	Length of current spell at the end of June
	Working aged clients receiving a main benefit1

	
	2003

Number
	2004

Number
	2005

Number
	2006

Number
	2007

Number

	Under 6 months
	73,918
	65,082
	57,632
	55,658
	48,230

	6 months – 2 years
	97,315
	84,477
	79,764
	75,070
	67,869

	2–4 years
	57,848
	55,720
	52,118
	50,530
	48,466

	Over 4 years
	105,092
	104,081
	100,952
	99,041
	96,444

	Total
	334,173
	309,360
	290,466
	280,299
	261,009


Note

22. Numbers of working aged clients recorded in SWIFTT as receiving a main benefit at the end of June.

Since 2003, around 46% of working aged recipients of main benefits have identified as New Zealand European, and around 31% as Mäori (see table 2.8).
Table 2.8 Trends in the ethnicity of working aged recipients of a main benefit

	Recorded ethnicity 
at the end of June 
	Working aged clients receiving a main benefit1

	
	2003

Number
	2004

Number
	2005

Number
	2006

Number
	2007

Number

	Mäori
	101,359
	94,714
	89,822
	87,003
	81,189

	Pacific peoples
	24,614
	22,903
	21,526
	20,853
	19,476

	Other ethnic groups
	45,683
	42,161
	39,131
	37,276
	34,940

	New Zealand European
	158,351
	144,890
	135,224
	130,259
	120,390

	Not coded
	4,166
	4,692
	4,763
	4,908
	5,014

	Total
	334,173
	309,360
	290,466
	280,299
	261,009


Note

23. Numbers of working aged clients recorded in SWIFTT as receiving a main benefit at the end of June.

Trends in main benefits granted
Decreases since 2002/2003 in the number of main benefits granted (see table 2.9) reflect a mix of improved economic conditons, and changes in Government policies and operational practices. Over this period, around 39% of the working aged clients granted these benefits had not received a main benefit in the previous 12 months, while around 28% had transferred from another benefit or district (see table 2.9).

Table 2.9 Trends in the length of periods since clients granted a main benefit last received any main benefit
	
	2003

Number
	2004

Number
	2005

Number
	2006

Number
	2007

Number

	Period since client last received any main benefit
	Working aged clients granted a main benefit1



	None (clients transferring between benefits or districts, or transferring from the same 
type of benefit)2,3
	70,309
	69,348
	61,276
	56,342
	55,322

	Under 6 months
	48,635
	44,724
	41,253
	37,241
	34,398

	6–12 months
	40,247
	35,491
	32,419
	28,313
	24,044

	12–18 months
	12,532
	11,136
	10,696
	10,682
	8,873

	18 months – 2 years
	9,918
	8,893
	8,120
	8,281
	7,049

	2–4 years
	17,736
	16,765
	15,250
	15,960
	14,580

	Had not received a main benefit in previous four years
	64,306
	55,126
	49,477
	49,309
	46,195

	Total main benefits granted to working aged clients
	263,683
	241,483
	218,491
	206,128
	190,461

	
	Other clients granted a main benefit1

	Main benefits granted to 
other clients
	8,855
	8,760
	8,808
	8,111
	7,291

	
	All clients granted a main benefit1

	Total
	272,538
	250,243
	227,299
	214,239
	197,752


Notes

24. Numbers of successful applications for main benefits recorded in SWIFTT during years ended June.

25. Includes only a minority of transfers of benefits between districts. Most such transfers are accomplished without cancelling and re-granting benefits.

26. Transfers from the same type of benefit may occur when clients receiving hardship assistance become eligible for statutory benefits (eg a transfer from a Sickness Benefit – Hardship to a Sickness Benefit), or may reflect a change in client circumstances (eg a client completing a training course may transfer from an Unemployment Benefit – Training to an Unemployment Benefit payable to an unemployed person).

Over this period, unemployment-related benefits accounted for a decreasing proportion of main benefits granted to working aged clients (47% in 2006/2007, compared with 61% in 2002/2003), while the proportions accounted for by sickness-related benefits increased (see table 2.10). These changes reflect patterns in benefit use.

Table 2.10 Trends in the types of main benefit granted to working aged clients
	Type of main benefit granted
	Main benefits granted to working aged clients1

	
	2002/2003

Number
	2003/2004

Number
	2004/2005

Number
	2005/2006

Number
	2006/2007

Number

	Unemployment-related benefits2
	161,841
	134,572
	115,508
	103,945
	88,642

	Carer’s benefits3
	36,782
	36,604
	35,304
	34,142
	33,471

	Sickness-related benefits4
	43,343
	47,663
	47,259
	47,517
	48,666

	Invalid’s Benefit
	10,562
	11,044
	10,898
	10,841
	11,074

	Widow’s Benefit
	2,123
	1,981
	1,953
	1,780
	1,593

	Transitional Retirement Benefit5
	2,977
	1,242
	0
	0
	0

	Emergency Benefit
	6,055
	8,377
	7,569
	7,903
	7,015

	Total
	263,683
	241,483
	218,491
	206,128
	190,461


Notes

27. Numbers of successful applications from working aged clients for main benefits recorded in SWIFTT during years ended June.

28. Includes Unemployment Benefits and Unemployment Benefits – Hardship paid to unemployed people or to those in training, and Independent Youth Benefits.

29. Includes Domestic Purposes Benefits – Sole Parents, Domestic Purposes Benefits – Care of Sick or Infirm, Domestic Purposes Benefits – Women Alone, and Emergency Maintenance Allowances.

30. Includes Sickness Benefits and Sickness Benefits – Hardship.

31. This benefit was abolished on 1 April 2004.

Trends in main benefits cancelled
Reductions since 2002/2003 in the number of main benefits cancelled each year (see table 2.12) reflect the reduction in total numbers receiving a main benefit. Over this period around 36% of the working aged clients cancelling main benefits had entered paid work, while around 27% had transferred to another benefit, pension or district (see table 2.11).

Table 2.11 Trends in reasons for clients cancelling main benefits
	
	2002/2003

Number
	2003/2004

Number
	2004/2005

Number
	2005/2006

Number
	2006/2007

Number

	Reason main benefit cancelled
	Main benefits cancelled by working aged clients1

	Obtained paid work2
	97,794
	94,983
	88,413
	75,591
	74,514

	Transferred to another benefit, pension or district3,4
	73,216
	71,092
	61,885
	57,639
	56,603

	Other2
	104,011
	101,691
	89,520
	81,158
	79,985

	Total main benefits cancelled by working aged clients
	275,021
	267,766
	239,818
	214,388
	211,102

	
	Main benefits cancelled by other clients1

	Other clients
	8,422
	9,220
	9,508
	8,685
	8,326

	
	Main benefits cancelled by all clients1

	Total
	283,443
	276,986
	249,326
	223,073
	219,428


Note

32. Numbers of cancellations of main benefits recorded in SWIFTT during years ended June.

33. Due to recoding of reasons for cancelling main benefits, these figures may not reconcile with those published in previous years.

34. “Transferred to another benefit [or] pension” includes some transfers from main benefits to New Zealand Superannuation, including those previously shown as “Qualified for New Zealand Superannuation”.

35. “Transferred to another … district” represents cancellations undertaken so a client’s benefit can be administered from a different Work and Income service centre. These changes may arise from a change of address by the client or from an administrative decision by Work and Income. A majority of transfers of benefits between districts are completed without cancelling the client’s benefit, and therefore are not included above.

Fifty-one percent of main benefits cancelled by working aged clients in 2006/2007 were unemployment-related, compared with 66% in 2002/2003. There was a corresponding increase spread across carer’s benefits and sickness-related benefits (see table 2.12). These changes reflect patterns in benefit use.

Table 2.12 Trends in the types of main benefit cancelled by working aged clients
	Type of main benefit cancelled
	Main benefits cancelled by working aged clients1

	
	2002/2003

Number
	2003/2004

Number
	2004/2005

Number
	2005/2006

Number
	2006/2007

Number

	Unemployment-related benefits2
	180,279
	167,674
	137,069
	113,315
	106,827

	Carer’s benefits3
	36,690
	37,627
	38,960
	38,698
	39,273

	Sickness-related benefits4
	39,905
	42,608
	45,219
	44,742
	47,254

	Invalid’s Benefit
	6,389
	7,158
	7,961
	8,082
	8,454

	Widow’s Benefit
	2,201
	2,138
	2,189
	2,094
	1,996

	Transitional Retirement Benefit5
	4,331
	2,352
	0
	0
	0

	Emergency Benefit
	5,226
	8,209
	8,420
	7,457
	7,298

	Total
	275,021
	267,766
	239,818
	214,388
	211,102


Notes

36. Numbers of cancellations by working aged clients of main benefits recorded in SWIFTT during years ended June.

37. Includes Unemployment Benefits and Unemployment Benefits – Hardship paid to unemployed people and to those in training, and Independent Youth Benefits.

38. Includes Domestic Purposes Benefits – Sole Parents, Domestic Purposes Benefits – Care of Sick or Infirm, Domestic Purposes Benefits – Women Alone, and Emergency Maintenance Allowances.

39. Includes Sickness Benefits and Sickness Benefits – Hardship.

40. This benefit was abolished on 1 April 2004.

Trends in expenditure on pensions and main benefits
Please note that expenditure data provided in table 2.13 and table 2.14 excludes expenditure on supplementary benefits paid to recipients of the main benefit shown, while expenditure data provided in Sections 3 and 7 of this report includes it.

Please note also that all expenditure data provided in this report for unemployment-related benefits includes expenditure on:

· Emergency Benefits paid to unemployed people and trainees, which were available after 1 October 1998

· Emergency Unemployment Benefits paid to unemployed people prior to that time.

This aims to ensure a consistent series over time for expenditure on unemployment-related benefits. Numbers of clients receiving, granted or ceasing unemployment-related benefits provided earlier, however, exclude information about the use of the Emergency Benefit and the Emergency Unemployment Benefit. Use of these benefits is reported under the heading “Emergency Benefits” in this report.

Expenditure on main benefits has decreased since 2002/2003, although the rate of decrease has slowed in recent years (see table 2.13). This trend reflects changes in both the use of main benefits and the levels at which main benefits are paid.

Twenty-nine percent of the total expenditure on main benefits in 2006/2007 was on Invalid’s Benefits, and another 15% on sickness-related benefits. This compares with 23% and 11% respectively in 2003/2004. Over the same period, the proportion of main benefit expenditure accounted for by (see table 2.13):

· unemployment-related benefits decreased from 27% to 16%

· carer’s benefits was around 37%.

Increases since 2002/2003 in annual pension expenditure (see table 2.13) reflect both increases in the number of clients receiving pensions and adjustments to the rate at which pensions are paid. Over this period, New Zealand Superannuation has accounted for virtually all expenditure on pensions (see table 2.13).

Table 2.13 Trends in expenditure on pensions and main benefits
	Type of main benefit cancelled
	Expenditure on pensions and main benefits1,2,3

	
	2002/2003

Number
	2003/2004

Number
	2004/2005

Number
	2005/2006

Number
	2006/2007

Number

	Unemployment-related benefits and Emergency Benefit4,6
	1,102
	939
	721
	618
	531

	Carer’s benefits4,7
	1,260
	1,303
	1,283
	1,238
	1,216

	Sickness-related benefits4,8
	356
	398
	431
	457
	483

	Invalid’s Benefit4
	766
	817
	858
	897
	945

	Widow’s Benefit4
	79
	78
	74
	69
	65

	Transitional Retirement Benefit4,9
	40
	9
	0
	0
	0

	Total expenditure on 
main benefits4
	3,603
	3,543
	3,368
	3,279
	3,240

	New Zealand Superannuation5
	4,644
	4,837
	4,984
	5,232
	5,542

	Veteran’s Pension5
	84
	91
	98
	105
	118

	Total pensions expenditure5
	4,728
	4,928
	5,083
	5,337
	5,661

	Total expenditure on main benefits and pensions
	8,331
	8,471
	8,450
	8,617
	8,900


Notes

41. Expenditure for years ended June. Expenditure shown is calculated on an accrual basis and excludes debts established.

42. Expenditure data in this table differs from, and should not be cited as, MSD’s official measure of expenditure on financial assistance provided to clients.

43. Figures shown may not add to the totals provided because of rounding.

44. Expenditure on main benefits excludes tax paid on these benefits, and excludes supplementary benefits provided to recipients of a main benefit.

45. Expenditure on pensions excludes tax estimated at the “M” tax rate, and excludes supplementary benefits provided to pension recipients. Expenditure on pensions paid to recipients living in the United Kingdom is also excluded.

46. Includes Unemployment Benefits and Unemployment Benefits – Hardship paid to unemployed people and to those in training, and Independent Youth Benefits. Also includes Emergency Benefits paid to unemployed people or trainees since 1 October 1998.

47. Includes Domestic Purposes Benefits – Sole Parents, Domestic Purposes Benefits – Care of Sick or Infirm, Domestic Purposes Benefit – Women Alone, and Emergency Maintenance Allowances.

48. Includes Sickness Benefits and Sickness Benefits – Hardship.

49. This benefit was abolished on 1 April 2004.

Trends in the proportion of Gross Domestic Product accounted for by expenditure on pensions and main benefits
The proportion of Gross Domestic Product (GDP) accounted for by expenditure on pensions 
and main benefits has decreased since 2002/2003, although the rate of decrease has slowed in the last two years (see table 2.14). This reflects slowing decreases in expenditure on main benefits and ongoing increases in expenditure on pensions during a period when GDP was expanding yearly.

Table 2.14 Trends in the proportion of Gross Domestic Product accounted for by expenditure on pensions and main benefits
	Type of expenditure 
	Expenditure on pensions and main benefits1,2,3 

	
	2002/2003


	2003/2004


	2004/2005


	2005/2006


	2006/2007



	Total expenditure on main benefits ($m)4
	3,603
	3,543
	3,368
	3,279
	3,240

	Total expenditure on 
pensions ($m)5
	4,728
	4,928
	5,083
	5,337
	5,661

	Total expenditure on pensions and main benefits ($m)
	8,331
	8,471
	8,450
	8,617
	8,900

	Gross Domestic Product ($m)6
	132,730
	142,746
	150,990
	157,325
	166,714

	Expenditure on main benefits 
as a percentage of Gross Domestic Product3,7
	2.7%
	2.5%
	2.2%
	2.1%
	1.9%

	Expenditure on pensions 
as a percentage of Gross Domestic Product3,7
	3.6%
	3.5%
	3.4%
	3.4%
	3.4%

	Percentage of Gross 
Domestic Product7
	6.3%
	5.9%
	5.6%
	5.5%
	5.3%


Notes

50. Expenditure on pensions and main benefits for years ended June. Expenditure shown is calculated on an accrual basis and excludes debts established.

51. Expenditure data in this table differs from, and should not be cited as, MSD’s official measure of expenditure on financial assistance provided to clients.

52. Figures shown may not add to the totals provided because of rounding.

53. Excludes tax paid on main benefits, and excludes expenditure on supplementary benefits provided to recipients of main benefits.

54. Excludes tax estimated at the “M” tax rate, excludes expenditure on supplementary benefits provided to pension recipients, and excludes expenditure on pensions paid to recipients in the United Kingdom.

55. Expenditure on Gross Domestic Product in actual current prices (Statistics New Zealand series SNC-S1NB15). Statistics provided include all revisions as at release of June 2007 quarter data. Value shown is sum of quarters ended September to June.

56. Total combined expenditure on pensions and main benefits for years ended June as a percentage of Gross Domestic Product in years ended June.

Trends in the distribution of main benefit expenditure among client groups
The distribution among client groups of expenditure on main benefits reflects a combination of factors. These include patterns in: the uptake of main benefits; the length of spells receiving a main benefit; and whether or not clients have dependent children.

Of annual expenditure on main benefits since 2003/2004:

· between 45% and 48% was accounted for by clients aged 40–64 years, while between 35% and 38% was accounted for by clients aged 25–39 years (see table 2.15)

· around 65% was accounted for by women (see table 2.16)

· around 44% was accounted for by New Zealand Europeans, and around 31% by Mäori (see table 2.17).

Table 2.15 Trends in the distribution across age groups of expenditure on main benefits
	
	2002/2003

Percent
	2003/2004

 Percent
	2004/2005

 Percent
	2005/2006

 Percent
	2006/2007

Percent

	Age of client when

payment made
	Percentage of expenditure on main

benefits paid to working aged clients1,2

	18–19 years
	3.7%
	3.5%
	3.3%
	3.3%
	3.2%

	20–24 years
	11.6%
	11.2%
	10.7%
	10.6%
	10.4%

	25–29 years
	12.2%
	11.9%
	11.5%
	11.3%
	11.1%

	30–39 years
	26.0%
	25.7%
	25.2%
	24.4%
	23.8%

	40–49 years
	19.5%
	20.1%
	20.7%
	21.1%
	21.5%

	50–59 years
	14.8%
	15.3%
	15.8%
	16.3%
	16.7%

	60–64 years
	9.5%
	9.4%
	9.6%
	9.6%
	9.7%

	Total working aged clients
	97.3%
	97.1%
	96.8%
	96.6%
	96.5%

	
	Percentage of expenditure on main benefits paid to other clients1,2

	Total other clients
	2.7%
	2.9%
	3.2%
	3.4%
	3.5%

	
	Percentage of expenditure on main benefits paid to all clients1,2

	Total all clients
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%


Notes

57. Percentage of expenditure on main benefits in years ended June. Due to rounding, percentage figures may not add to the totals indicated.

58. Excludes tax paid on main benefits, and excludes expenditure on supplementary benefits provided to clients receiving a main benefit.

Table 2.16 Trends in the distribution across gender groups of expenditure on main benefits
	Gender of client
	Percentage of expenditure on main benefits1,2

	
	2002/2003

Percent
	2003/2004

 Percent
	2004/2005

 Percent
	2005/2006

 Percent
	2006/2007

Percent

	Female
	62.9%
	64.0%
	65.1%
	64.9%
	64.7%

	Male
	37.1%
	36.0%
	34.9%
	35.1%
	35.3%

	Unspecified
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%


Notes

59. Percentage of expenditure on main benefits in years ended June. Due to rounding, percentage figures may not add to the totals indicated.

60. Excludes tax paid on main benefits, and excludes expenditure on supplementary benefits provided to clients receiving a main benefit.

Table 2.17 Trends in the distribution across ethnic groups of expenditure on main benefits
	Ethnic group client identifies with at end of year shown
	Percentage of expenditure on main benefits1,2

	
	2002/2003

Percent
	2003/2004

 Percent
	2004/2005

 Percent
	2005/2006

 Percent
	2006/2007

Percent

	Mäori
	30.2%
	30.5%
	30.7%
	31.0%
	31.0%

	Pacific peoples
	7.8%
	7.8%
	7.9%
	7.9%
	8.0%

	Other ethnic groups
	15.3%
	15.2%
	15.3%
	15.1%
	15.2%

	New Zealand European
	46.0%
	45.3%
	44.7%
	44.7%
	44.1%

	Unspecified
	0.8%
	1.2%
	1.5%
	1.4%
	1.6%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%


Notes

61. Percentage of expenditure on main benefits in years ended June. Due to rounding, percentage figures may not add to the totals indicated.

62. Excludes tax paid on main benefits, and excludes expenditure on supplementary benefits provided to clients receiving a main benefit.

Children dependent on recipients of a main benefit and on registered job seekers
Trends in the number of children dependent on recipients of a main benefit
Decreases since 2003 in the number of children dependent on recipients of a main benefit (see table 2.18) reflect decreases in numbers receiving main benefits. Of the children dependent on working aged benefit recipients over this period, around 82% have been aged under 14 years, including around 30% aged under five years (see table 2.18). By law, children aged under 14 years require supervision at all times.

Table 2.18 Trends in the ages of children dependent on recipients of a main benefit
	
	2003

Number
	2004

Number
	2005

Number
	2006

Number
	2007

Number

	Age of child at the end of June
	Children dependent on working aged recipients of a main benefit1

	0–4 years
	76,913
	74,540
	70,248
	66,478
	63,122

	5–9 years
	77,220
	74,119
	69,876
	65,579
	59,808

	10–13 years
	56,932
	54,253
	51,230
	48,018
	43,777

	14–17 years
	40,436
	40,925
	40,326
	39,522
	36,914

	18–19 years
	1,593
	1,619
	1,648
	1,747
	1,703

	20 years or over
	1
	0
	0
	0
	0

	Unspecified
	0
	0
	0
	0
	0

	Total children dependent on working aged clients
	253,095
	245,456
	233,328
	221,344
	205,324

	
	Children dependent on other recipients of a main benefit1

	Total children dependent on 
other clients
	1,144
	1,144
	1,147
	1,171
	1,070

	
	All children dependent on recipients of a main benefit1

	Total children dependent on recipients of main benefits
	254,239
	246,600
	234,475
	222,515
	206,394


Note

63. Numbers of children dependent on carers who were recorded in SWIFTT as receiving a main benefit at the end of June.

Trends in the proportion of all children aged under 18 years dependent on recipients of a main benefit
Decreases since 2003 in the proportion of all children in New Zealand aged under 18 years who were dependent on recipients of a main benefit (see figure 2.2) reflect:

· decreases in the number of people receiving a main benefit (which in turn reflect economic changes, policy changes and operational changes, as outlined above)

· the ageing of children who do remain dependent on recipients of a main benefit.

Since 2003, the likelihood of children aged under 18 years being dependent on recipients of a main benefit has decreased slightly for each age group (see figure 2.2).

Figure 2.1 Trends in the proportion of children aged under 18 years dependent on recipients of a main benefit, by age

[image: image2.png]Proportion of age group'

1m

0-4 years

5.9 years

10-13 years

Age group

14-17 years

Total under
18 years

M 2003
2004
2005

2006

2007




Note

64. Proportion shows:

numbers of children in age group identified as dependent on people recorded in SWIFTT as receiving a main benefit at the end of June, divided by

Statistics New Zealand final estimate of the resident population in age group at the end of June.

See table A3.2 (Appendix 3) for a summary of the SWIFTT data underlying figure 2.2.

Trends in the number of children dependent on registered job seekers
Decreases since 2003 in the number of children dependent on registered job seekers (see 
table 2.19) reflect decreases in the number of job seekers. Of the children dependent on working aged job seekers since 2004, around 78% have been aged under 14 years, including around 25% who are aged under five years (see table 2.19). By law, children aged under 14 require supervision at all times.

Table 2.19 Trends in the ages of children dependent on registered job seekers
	
	2003

Number
	2004

Number
	2005

Number
	2006

Number
	2007

Number

	Age of child at the end of June
	Children dependent on working aged job seekers1,2

	0–4 years
	16,585
	13,757
	10,749
	9,790
	7,618

	5–9 years
	22,364
	15,789
	11,594
	11,039
	8,516

	10–13 years
	21,045
	13,774
	9,724
	9,057
	7,157

	14–17 years
	16,133
	11,223
	8,218
	8,043
	6,789

	18–19 years
	709
	492
	407
	427
	363

	20 years or over
	1
	0
	0
	0
	0

	Total children dependent on working aged job seekers
	76,837
	55,035
	40,692
	38,356
	30,443

	
	Children dependent on other job seekers1,2

	Total children dependent on other job seekers
	69
	66
	54
	58
	53

	
	All children dependent on job seekers1,2

	Total children dependent on job seekers
	76,906
	55,101
	40,746
	38,414
	30,496


Notes

65. Information on numbers and ages of dependent children is only available for job seekers who were also receiving financial assistance from Work and Income. Between 2003 and 2007, the proportion of registered job seekers receiving such assistance has decreased markedly, although it remains a significant majority of registered job seekers.

66. Numbers of children dependent on job seekers registered in SOLO at the end of June.

Trends in the proportion of all children aged under 18 years dependent on registered job seekers
Decreases since 2003 in the proportion of all children in New Zealand aged under 18 years who were dependent on registered job seekers (see figure 2.3) largely reflect decreases in the numbers of job seekers.

Since 2003, children aged 5–13 years have been more likely than children aged under five years or children aged 14–17 years to be dependent on registered job seekers. Lower proportions of 0–4 year olds dependent on job seekers reflect at least in part the difficulty people with dependent children aged under five years have in meeting the eligibility criteria for registration as a job seeker (eg availability for work), while lower proportions of 14–17 year olds appear to reflect in part the greater ease of obtaining work without facing the requirement to provide supervision of children aged under 14 years.

Figure 2.3 Trends in the proportion of children aged under 18 years dependent on registered job seekers, by age1
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Notes

67. Information on numbers and ages of dependent children is only available for job seekers who were also receiving financial assistance from Work and Income. Between 2003 and 2007, the proportion of registered job seekers receiving such assistance has decreased markedly, although it remains a significant majority of registered job seekers.

Proportion shows:

numbers of children in age group identified as dependent on job seekers registered in SOLO at the end of June, divided by Statistics New Zealand final estimate of the resident population in age group at the end of June.

See table A3.3 (Appendix 3) for a summary of the SWIFTT data underlying figure 2.3.

Other income declared by recipients of a main benefit

People receiving a main benefit have historically been able to earn up to $80 per week (before tax) before their benefit payments are reduced. In addition, from 1 July 1996, clients receiving a Domestic Purposes Benefit, Widow’s Benefit or Invalid’s Benefit have faced lower abatement rates than clients receiving an Unemployment Benefit or a Sickness Benefit. This aims to give those less able to take up full-time employment an incentive to take up part-time employment.

Adjustments in 1996 and 1998 to the rate of tax paid on income earned through secondary employment also contributed to incentives for people receiving main benefits to undertake 
paid work.

The assessment period for the income test is:

· annual for Domestic Purposes Benefits, Widow’s Benefits, Invalid’s Benefits, Transitional Retirement Benefits, and income-tested New Zealand Superannuation or Veteran’s Pensions (these clients may, however, elect a weekly income assessment)

· weekly for all other main benefits (unemployment-related benefits, sickness-related benefits, Emergency Benefits), and for all supplementary benefits.

In addition to the $80 per week (before tax) income exemption:

· people receiving an Invalid’s Benefit can earn $1,040 per year of personal earnings (before tax) without having their benefit payments reduced (special conditions apply for people receiving an Invalid’s Benefit because of blindness)

· people receiving a Widow’s Benefit or a Domestic Purposes Benefit – Sole Parents who are paying for childcare can earn $1,040 per year (before tax) before their benefit payments are reduced

· people with a severe disability may have some or all of their personal earnings exempted from an income test.

Between 1 February 1999 and 10 March 2003, people receiving a Domestic Purposes Benefit or Widow’s Benefit who had no dependent children, or whose youngest dependent child was aged 14 years or over, were subject to a full-time work test. During this period, these clients also had any additional income abated under the same regime as people receiving an Unemployment Benefit.

As long as a non-qualified spouse is not included in their payment, people aged 65 years or over and receiving New Zealand Superannuation or a Veteran’s Pension are not income tested or asset tested. All Veteran’s Pension recipients aged under 65 years are, however, subject to an income test.

Clients not subject to an income test can earn other income without having their benefit or pension abated. Some supplementary benefits (eg Accommodation Supplement) are reduced when people receive other income. This may occur even if they are receiving a benefit or pension that is not income tested.

From 1 October 2004, people receiving a main benefit and an Accommodation Supplement have not had their Accommodation Supplement reduced due to the receipt of other income. Once clients receiving an Accommodation Supplement cease receiving a main benefit to enter paid work, however, they are liable to have their Accommodation Supplement reduced according to the amount of income they are receiving.

Trends in the number of recipients of a main benefit who declared other income
Decreases since 2003 in the number of recipients of main benefits who declared other income (see table 2.20) reflect decreases in the number of main benefit recipients. Over this period, around 21% of working aged recipients of main benefits have declared other income, with between 62% and 65% of those clients declaring income of over $80 per week before tax (see table 2.20).

Table 2.20 Trends in the levels of other income declared by recipients of a main benefit
	
	2003

Number
	2004

Number
	2005

Number
	2006

Number
	2007

Number

	Level of other income declared1
	Working aged recipients of a main benefit2

	Total working aged clients 
not declaring income
	262,407
	243,294
	227,146
	221,793
	207,365

	Income declared3
	
	
	
	
	

	$1.00 – $39.99
	14,305
	12,787
	11,618
	10,632
	9,565

	$40.00 – $79.99
	13,167
	11,918
	11,055
	10,255
	9,451

	$80.00 – $119.99
	14,991
	13,605
	13,468
	12,548
	11,233

	$120.00 – $159.99
	8,270
	7,484
	7,306
	6,947
	6,195

	$160.00 – $179.99
	3,325
	3,022
	2,868
	2,714
	2,575

	$180.00 – $199.99
	3,045
	2,852
	2,811
	2,610
	2,548

	$200.00 or over
	14,663
	14,398
	14,194
	12,800
	12,077

	Total working aged clients declaring income3
	71,766
	66,066
	63,320
	58,506
	53,644

	Total working aged recipients
	334,173
	309,360
	290,466
	280,299
	261,009

	
	Other recipients of a main benefit2

	Other clients declaring income3
	1,002
	1,143
	1,330
	1,391
	1,436

	Other clients not declaring income
	9,495
	9,618
	9,593
	9,551
	9,124

	Total other clients 
	10,497
	10,761
	10,923
	10,942
	10,560

	
	All recipients of a main benefit2

	Total recipients of main benefits
	344,670
	320,121
	301,389
	291,241
	271,569


Notes

68. Income per week before tax; based on last declaration effective in the year ended June. The income declarations referred to here may include income received over part or all of the year ended June, and may also include income received over parts of earlier or later years.

69. Numbers of clients recorded in SWIFTT as receiving a main benefit at the end of June.

70. Numbers of recipients of a main benefit with one or more income declarations effective in the year ended June.

Since 2003, the proportion of these benefit recipients who were receiving an unemployment-related benefit has decreased (from 27% to 9%), while the proportions receiving carer’s benefits, sickness-related benefits and Invalid’s Benefits have each increased (see table 2.21). These changes reflect patterns in benefit use.

Table 2. 21 Trends in the types of main benefit received by working aged clients declaring other income
	Type of main benefit received 
when income declared1
	Working aged recipients of a main benefit 
who declared other income2

	
	2003

Number
	2004

Number
	2005

Number
	2006

Number
	2007

Number

	Unemployment-related benefits3
	19,074
	13,889
	10,189
	7,725
	5,032

	Carer’s benefits4
	26,415
	26,068
	26,229
	23,753
	21,790

	Sickness-related benefits5
	5,558
	6,117
	6,551
	6,550
	6,598

	Invalid’s Benefit
	15,189
	15,592
	16,389
	16,784
	16,935

	Widow’s Benefit
	3,995
	3,942
	3,589
	3,298
	2,901

	Transitional Retirement Benefit6
	1,093
	0
	0
	0
	0

	Emergency Benefit
	442
	458
	373
	396
	388

	Total
	71,766
	66,066
	63,320
	58,506
	53,644


Notes

71. Type of main benefit received at the time when the last income declaration effective in the year ended June was made.

72. Numbers of working aged recipients of a main benefit with one or more income declarations effective in the years ended June. The income declarations referred to here may include income received over part or all of the year ended June, and may also include income received over parts of earlier or later years.

73. Includes Unemployment Benefits and Unemployment Benefits – Hardship paid to unemployed people and to people in training, and Independent Youth Benefits.

74. Includes Domestic Purposes Benefits – Sole Parents, Domestic Purposes Benefits – Care of Sick or Infirm, Domestic Purposes Benefits – Women Alone, and Emergency Maintenance Allowances.

75. Includes Sickness Benefits and Sickness Benefits – Hardship.

76. This benefit was abolished on 1 April 2004.

