- 9 FEB 2007

Privacy of another: section 9(2)(a)

Dear Privacy of another: section 9(2)(a) |

On 20 January 2017, part of your request was transferred from the New Zealand
Defence Force to the Ministry requesting, under the Official Information Act 1982,
the following information:

e All Operational Group Meeting Minutes for Limited Service Volunteers from
October 2015 to the present.

I have enclosed copies of the operational meeting minutes for the period between
October 2015 to October 2016. It is important to note that the meeting minutes
dated 19 October 2016, state that all camps from January 2017 will be run from
Burnham. Since this meeting the circumstances have changed and camps will
continue to be run from Auckland as well as Burnham.

Date of Meeting ) Document title
21 October 2015 Limited Service Volunteers, Operational Group Meeting Minutes
16 December 2015 | Limited Service Volunteers, Operational Group Meeting Minutes

20 April 2016 Limited Service Volunteers, Operational Group Meeting Minutes
15 June 2016 Limited Service Volunteers, Operational Group Meeting Minutes
17 August 2016 Limited Service Volunteers, Operational Group Meeting Minutes

19 October 2016 Limited Service Volunteers, Operational Group Meeting Minutes

You will note that the names of some individuals are withheld under section 9(2)(a)
of the Act in order to protect the privacy of natural persons. The need to protect the
privacy of these individuals outweighs any public interest in this information.

The principles and purposes of the Official Information Act 1982 under which you
made your request are:

e to create greater openness and transparency about the plans, work and
activities of the Government,

e to increase the ability of the public to participate in the making and
administration of our laws and policies and

o to lead to greater accountability in the conduct of public affairs.

This Ministry fully supports those principles and purposes. The Ministry therefore
intends to make the information contained in this letter and any attached documents
available to the wider public shortly. The Ministry will do this by publishing this letter
and attachments on the Ministry of Social Development’s website. Your personal
details will be deleted and the Ministry will not publish any information that would
identify you as the person who requested the information.
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If you wish to discuss this response regarding the Limited Services Volunteer
programme with us, please feel free to contact OIA Requests@msd.govt.nz.

If you are not satisfied with this response, you have the right to seek an
investigation and review by the Ombudsman. Information about how to make a
complaint is available at www.ombudsman.parliament.nz or 0800 802 602.

Yours sincerely

Ruth Bound
Deputy Chief Executive, Service Delivery
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MINISTRY OF Operational Group Meeting Minutes
SOCIAL DEVELOPMENT
Te Manatii Whakahiato Ora

Limited Service Volunteers

Date: 21 October 2015
Time: 10.00 am to 11.00 am
Location: Ministry of Social Development, Bowen State Building, Level 3, Taupo Room
Attendees | __[{INZDF)Section 9(2)(a) Privacy of Natural Persons|

s 9(2)(a) ZDF)

(NZDF)
s 9(2)(a) [(NZ Police)
s 9(2)(a) MSD Work and Income Employer Services)
SD Work and Income Partnerships and Programm )
(MSD Work and Income Contracts)
s 9(2)(a) (MoE),
(Work and Income Partnerships and Programmeas) (Se tarlat)\

Apologies

s 9(2)(a) (MSD CYF Youth Justice Services),59@0@ <)) I(Care N saxé)!
(MoE),s 8@2)(a) |(MSD Work and Income ng?é a nd Income
Parinerships and Programmes),[s #(2)() (Wo Jasome Régiohal Qperations).

N\ 1]

Item | ltem and Description A w

Introduction

NN
oelcom_a ' acknow] i aslast meeting. A big thank

you to@as she hands

ract ussed post the Operations meeting.

idelines een viewed by NZDF; require confirmation from NZDF who will
0s off on t ir behalf.

> ' § have been donated to Burnham Camp Waltlng for NZDF to enable
and further explore wi-fi capabmty-adwsed that Drivers Licencing
\y

uI be able to be completed on the tablets; if wi-fi enabled.

: @ he new course marched into Burnham on Monday, 19 October with 110 participants.

The NZDF exit from the Hobsonville site will take place over the next month.
° rom Work and Income (ex Hobsonville) will be at Burnham for the next week to observe.

o NZDF business case for a new building is still been worked on.

3. Work and Income

e The processes for this second camp at Burnham for 2015/2016 have worked well. While some
processes are still being refined’ the application process was much better this time.

e Work and Income held a workshop last Thursday with the national coordinators, and
from Employer Services; who bought two employers with her. The workshop looked at
employment outcomes from a national perspective and re focused the programme as a national
programme; not just Canterbury.

e The process for the Employer Day at Burnham has been agreed.

Abd
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o [s92)@) sked for better directions for Employers arriving at Burnham. She said they send
road directions and a map; but found it was then hard to find where the LSV course was being

held.
o  Discussion held about access to IT equipment. NZDF agreed Work and Income are able to use

the projector. USB sticks (generally with participants CVs) can be used on stand-alone PCs
only. They cannot be used on NZDF networked computers.

o  Discussed whether the graduation ceremony could be filmed for families who are unable to
attend the graduation. NZDF have no issue with this ands S@)(awill discuss with
advised photos are already uploaded to Drop Box for all participants to access.

° briefed on the $3k to Work Expansion from 9 November.

4, NZ Police

o Discussed issues around Driver Licensing and options being dlscussed i ise to ment
young people at the camp; to do theory in the evenings. %>
e c IS

e  Significant issues are apparent with Literacy as a barrier to drive

c s;o@
national average:

research is that 68% of participants are below the minimum re

5 MoE

e A new Service Academy will open in Kaltala -

e The Service Academy National Hui is in Is co@ ber.

e  Progressing discussion around reco pleting Service Academy.
6. Child Youth and Family w\)

o No Update ) @
7. Employer Services

o a_d C estau sociation have ‘agreed to recruit from LSV

o We wi S\ ore on j s available now, so that more people can go straight from

We opportunities through Fletcher Building and Kiwi Rail. Kiwi Rail
o the employer day but would like video conference available.

LN
8. %ﬁ
@? int discussion about the 2015/2106 contract post meeting.
9. @E\éml Business

e  Monitoring and reporting for ouicomes will measure the number accepted on the course and
those that go into employment or training

e An A3 of the outcomes will be presented at each meeting.

10. Action Points

° o discuss filming of graduation withiﬂzjﬂ)J
e NZDF follow up wi-fi at Burnham camp.

° Eﬂ?ﬂéﬂ [ongoing discussion re Driver Licencing and mentoring and support for theory.

Meeting Closed: 10.50 am Next Meeting: 16 December 2015, 10.00 am at MSD
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Limited Service Volunteers

MINISTRY OF Operational Group Meeting Minutes
SOCIAL DEVELOPMENT
Te Manatii Whakahiato Ora

Date: 16 December 2015
Time: 10.00 am to 11.00 am
Location: Ministry of Social Development, Bowen State Building, Level 3, Taupo Room
Attendees KN%BF)—!Section 9(2)(a) Privacy of Natural Persons|
s 9(2)(a) (NZDF)
(Work and Income Partnerships and Programmes) (Chair)
E9@@ __](NZ Police)
s 9(2)(a) Work and Income Regional Operations)
MSD Work and Income Parinerships and Programm M\
(MSD Work and Income Contracts)
s92)@) J(MSD Work and Income Contracts)
se@)E)  ](MoE)
Apologies

s 9(2)(a) [MSD CYF Youth Justice Services),s 9(2 M_J(MOE)
s 9@22@ (MSD Work and Income Employer S Sh 6&3

Item | ltem and Description

Introduction

° elcomed everyone @ Q%\/{\)

1. Action points from Prew

° adwse fl[ adu t --A done.

e ' is n t Burnham. After further discussion he will go back to
discu ptlons

e [im)(a)’ - mue to ork on Driver Licencing for trainees. setting up meeting with
dfﬁ(ii(\d)l/ ' e Mangere project and how this may help for LSV:

\uad/ate

DF will have vacated from the Hobsonville site by 16 December 2015.

ed in Auckland and Burnham including OC’s.

parations at Motu Moana going to plan.
Contract (for 12 months) and MoU to share data from Statistics have been signed.

-talked about NZDF working on tidying up all their processes and YDU as one umbrella
with each programme appendices under that.

3. Work and Income

® talked about Employer Services assisting with Employer day at Burnham. [nviting many
new employers who have jobs available at the time. This meant there were 250 jobs on offer
for all trainees. Employer Services will continue to support employer days for LSV.

e Feedback from Employer day was that the NZDF presentation was interesting however not that
relevant as most trainees wouldn't meet the criteria to enter into the Army.o follow up on
this.

° presented data on outcomes 16 weeks afier completion for the financial year. Was asked

AdA
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to have a breakdown of benefit duration to outcomess 22} have this available for next
meeting.
»  When information required for OlA’s, PQ's eic, we need to ensure that all parties are made
aware of the request as soon as possible.
4, NZ Police
° advised that the Police Mentors have been completing a report at the end of each
course, however these reports have not been available at a National level. There are some
valuable ideas, thoughts in these reports.]is to have copies of reporis available at next
meeting.
5. MoE
e  National Hui held in Auckland on Coniractual Development. % : A
6. | Child Youth and Family W @ N\
o No Update «
m
o
7. Employer Services & \)/
e No Update (/\ ﬁ
8. Contracts @ "/
e No Update. &
9. General Business
e Discussion had around n vallable rn suggestlons re using 3G with ipads or
enquiring about spongf
10. Action Points
o F22)E) to loo oth ity of wi-fi at Burnham.
° ie the NZD tion at Employer Day.
o p2a) omg disetussion re Driver Licencing and mentoring and sunport for theory.
> IH2)@ ypdat ow breakdown of benefit duration to ouicomeés.
Z 7
0 ailable Police Mentors reports for next meeting.
7
w
Meeting Close Next Meeting: 17 February 2016, 10.00 am at MSD
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MINISTRY OF
SOCIAL DEVELOPMENT

Te Mastali Whakehiaote Ora

Date: 20 April 2016
Time: 9.00 am to 10.00 am
Location: Minisiry of Social Development, Bowen Stats Building, Level 3, Taupo Room

Attendees H&%ﬁ'{@ ction 9(2){a) Privacy of Natural Perso ns|

se@a] __ |(NZ Police)
s 8(2)(a) (Work and Incorme Regional Operations)

(MSD Work and Income Partnerships and Programmes) (Chgiz
s 9(2)(a) (MSD CYF Youth Justice Services)
s 9(2)a) MSD Work and Income Employer Services) ; \

(MSD Work and Income Contracis)

s 9(2)(a) __|(MSD Work and Incoms Caniracis) %\)
[s9(2)(a |(Careersnz)

s 9(2)(a (MoE)
(MSD Work and Income Parinerships ai’%i/ﬁ </\\=
Apologies r%__I(NZDF)J;_g@_EL_I (MSD P W ogr m\/ _J(mMsD
Work and Income Communications)

NS
W

ltern | ltem and Description

Introduction O
e weﬂcomed everyong: | @‘J/@

v@g ! i for Motu Moana.
ussad possibility of reporting on changes in criminal convictions and gang
icu} e ongoing.

[

otential issues and testing tracks, area for mud run other activiiies.
Referrals numbers looking good. Concern with only six working days to compleie application
<> process would like some clean apps on stand-by.

o Motu Moana open day on Saturday 23 April 2016 - had litle response from the local
community. No media inierest.

= Burnham Marched In (4 April) with 112 trainees.
s Numbers for the year will be met if Motu Moana and Burnham achieve required March In
nurnbers.

e talked about other ways to show ouicomes, NZDF are exploring how to measure trainee’s
healih and well-being through the programme, eg. measuring body mass index and fitness.
Also looking at how to show change in social measures.

Rlew Zoalsnd

/BOLIEE




Wil amed lnmenas
Work and Income

s 22@@k5 e about the good numbars for Burnham and will check how many clean applications
are availablz if required for Motu Moana.

S & B . ar £ REOY fom 20 (B o
= 9@ ked about developing a role profile for MSD staff involved in LSV.

@

[

advisad the group that changes to MSD T system is impaciing on reporiing programinie
outcomes.

s 8(2}a)| lian: - L L e ) H L am YRy - A EX TR,
- 220 Hiscyssed changes to hiow Pelice meniors for both Auckland and Southern courses.
e Currenily in the process of reviewing all resources and procaessss for Polics Mientor.

s 9(2)(a

o

advisad of & procass for mentor reporie from Police o Defence. @

e Police have held meetings with gangs (older gang membesys }o find twt whaithey warit Tor
vouth — education, healih, pride, and belonging. \
: PN, =
5 | MoE Q >
= 99 . - cm e . -
o E28Eliscussed an NCEA qualification Ievel@e@? Tor w \% CEA Lavel 2).
e Discussed cross agency involvement @% Jtcomé\%{p\a ipants.
6. | cChild Youth and Family \\>) @\/{
e Last MAC course starie 1% ary 201 @ e&lj participants. Six graduated.
o Saediz® ad that Judges are now asking young people io
MAC programme in Court and this is assisting
Q@e from young psople complsting MAG is similar to LSV
out@\a@es&peﬁormances during the programme
B required following completion of the programme.
d the positive response o mixed gendar courses, with minimal issuss. Mixed
ses are likely o continue.
reased involvement at LSV in the last two programmes at Burnham.
= . . . . . - .
E9@)&)  informed the mesating of an increasad number of vacancies.
e discussed the impact (financial and resources) on employers io travel o Burnham and
may not get the time to spend with frainees who thay are interested in.
s 9{2 . e - e e L. po e 5 .
e ) discussed solutions needed for participants to maintain motivation whan return home.
o B9 |giscussed a positive point from the last programme was the high number of
participanis with employer referrals. From January course approximaiely 40% off benefit and
into employment or training.
a. Contracts

= Noupdate

2
Now Zeslond — % p@%ﬁ: Worlc and Income
[POVILICIE Vo N s e

- of Sosist Sevalopmant




[
<l

ersn

Gare Nz

CV buildar but includes sofi skills, skills and

. S22 =sxplained the profile builder which is like a
work experienca in Lhe comimunity.

experienced gainad from voluntary worlk, and

o 2280 |agvised the Youth Passport programme running in Auckland has no drivars licence
conient is includad.

16. General Business

¢  Employers Services would like tc have a I Glrl; atrons. £ 226 |zxpressed a reluctance io
provide the parsonal dstails of pairons — some of whom ars influsntial New Zealanders. Many
patrons e.g. |28(2)a) | are not direcily engaged in employment
opportunitias, more for purposes of motivation.

e aclvised that linking patrons from employmesni backgrounds could
labour market opportunities.

< From a recent LSV workshop wiith MSD National co-ordinaio
Operational Minuiss be sent ic co-ordinators. 533 ision: & Iy
appropriate. Co-ordinators may take content of minutes out of Sanisxd

e Discussion had around who is responsible for i'ramse%/ I arrangemen
camp, and appointmen’[s io dentisis and doctors Zgamp.
advised that Defence is responsible for pariicipanf .hi on ihg : \)”nc including all
travel.

e Discussion had around Police Veiling infog @ e av fe emplaya,rs when frainees
completing a job application io re ime while loyers wait for a Police check.
Decision:fs 9@2)(a)lladvised that informali emp! e\ different to information included
in Police Vetting disclosures for LS

\)
1. Action Points <O)

- ' @c enging, mentoring and support for theory.
° LO hav. Ve a i @s eporis for next meeting.

Vieeting Closed: 10.454& \)/b @

%@ Junr\2 16, at MSD Bowen Staie Building Level 3, Taupo Room.
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MINISTRY OF Operational Group Meeting Minutes

SOCIAL DEVELOPMENT
Te Manati Whakahiato Ora

Limited Service Volunteers

Date: Wednesday, 15 June 2016
Time: 9.00 am to 10.00 am
Location: Ministry of Social Development, Bowen State Building, Level 3, Taupo Room
Attendees [iNZDF)—section 9(2)(a) Privacy of Natural Persons]
s 9(2)(a) ((NZ Police)
s 9(2)(a) MSD Work and Income Partnerships and Programmes) (Chair)
MSD Work and Income Employer Services)
(MSD Work and Income Contracts)
(Careersnz)
_(MSD Work and Income Partnerships and Programm
Apologies  |£2@@) (NZDF) s 92)(a) [(MSD Partnerships and Pregrammes) s 9(2)(2) AV/\RWork
ome Regional Operations))s 92)(a)l th Justice &s)
(MSD Work and Income Confracts),
Item | Item and Description
Introduction \>
e welcomed everyone. ®
e Minutes from previous/@ t g were appr@
1. Action pomts from Pre :
o 1 ble n %m’t out tables and computers.
o iverd e @ cences in programme contentmfrom NZDF,
2.

skoourse in Auckland Marched Out (11 June) with 74 with around 50 trainees with job offers

e _Auckland referrals for next course (4 July) low with 10 accepted but more in pipeline (28).
identified other programmes and services in Auckland having similar response to

nd good outcomes expected
) Burnham Marched In (30 May) with 115 trainees.

referrals.
o [E2@i@mentioned joint Minister’s meeting on Thursday (16/6/15) re future of Auckland.

Work and Income

dlscussed the Wellingion hub—wﬂl be finishing LSV roles on 1 July 2016 and
—Toving back to substantive positionss9@@] ____will continue to accept applications up to 9

YN

July 2016.
o Canterbury will appoint an administration assistant to suppor‘t{ﬂ@u‘—’)J |asked if
— 1
® ceerene e <
MIHISTRY GF EBUEATION MINISTRY OF 5?&%‘?\ %@g / / PW;/_L !@E’ ‘ gg!;ggrggé; X\{ggggg\tgiaincome
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the new role will be located on site £2@)aD follow up with Canterbury. AP

° Reporﬁngiscussed that reporting is still problematic with this fiscal year (2015/2016)
data not accurate. Reporting to fix from 1/7/16.

4. NZ Police

o Mentor Reports — Last mentor pleased with progress and enthusiasm of the course. Positive
response received. Police have gone back to mentor expand on some details.

o Positive feedback also received fron"{ﬂ@)ﬂﬂ — former Ops Group member), who
attended.

5. MoE
e  No Updates — MoE continuing to work with Defence on MOU.

6. Child Youth and Family
e No update

Burnham. Three staff from Employer Services will { rnha

° advised of a meeting with Fulton
e S|

assistance to LSV in best way that wou

8. Contracts @ \\?b
e No update \X

9. Careersnz \\%
o Pl advised C4t Ej ‘

7. Employer Services O
e  Employer Day informed they were 2 emp s\sRort-for t
i
tréi

areersnz is:

— a collaboration platform for organisations to promote
initiatives ucation toward employment :

v Tom ith MSD on the social record — profile builder incliding an updated CV
Lh g

to take into account soft skills.
10. %nle\val Bu
iscussed more job search skills training required.suggested participants
Id\receive online training during course down time.
11. <<

iz

ian Points
Pﬂﬂ@ﬂ fcontinue to discuss driver licencing, mentoring and support for theory.

o %ﬂ, advise from Canterbury if the new admin staff will be located on site.

e Meeting to be scheduled witfrom Defence re fitting Drivers Licence theory training into
camp time.

Meeting Closed: 9.30 am

Next Meeting: 9.00 am on 17 August 2016, at MSD Bowen State Building Level 3, Taupo Room.
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Limited Service Volunteers

MINISTRY OF Operational Group Meeting Minutes
SOCIAL DEVELOPMENT
Te Manatii Whakahiato Ora )
Date: Wednesday, 17 August 2016
Time: 10.00 am to 11.00 am
Location: Ministry of Social Development, Bowen State Building, Level 3
Attendees ’Sﬂ)ﬁﬂ NZDF)
(NZDF)
s9@)@ __(NZ Police)
s 9(2)(a) (Work and Income Partnerships and Programmes) (Chair)
s 9(2)(a J (Work and Income Employer Services)
s 9(2)(a) (Work and Income Regional Operations)
s 9(2)(a) (CYF Youth Justice Services)
(CareersNZ)
Apologies s 9(2)(a) (Work and Income Partnerships and Programmes),
Work and Income Partnerships and Programmes mmr(oj- (Work @
Partnerships and Programmes), (
(Work and Income Contracts), s 9(2)(a) Ji
[tem | ltem and Description \\)
Introduction . \V}
e welcomed everyone.
e  Minutes from previous ere appr rom one change: CareersNZ is merging
with TEC
1. Action points from Pr
pp ha@ alled on tablets in camps for trainees to do learner licence
, in con Itation w:th s9 2) a has organised driver licence training for
Iice es programme content.
ﬂ%\a%ﬂe 2dmin staff member assigned to assistS 2@ for Burnham.
who will be based off site at The Base Canterbury.
2.

3. &ﬁork and Income

e  Canterbury has appointed an administration assistant to supportlﬂg)léﬂ for Burnham.
This isls 9@2)() |, who will be based off site at The Base Canterbury.

o Reporting - discussed that reporting issues are nearing resolution. Accurate
2015/16 reporting should be available in the next couple of weeks.

NZ Police
The Police Commissioner has been promoting LSV. LSV is also being promoted as part of the
‘tool kit for the Police when managing young people.

The recruitment process for Mentors has seen a number of high calibre applicants, including a
former LSV graduate who joined the Police.

Abh

1
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° [£9(2)@) mentioned that the Human Rights Commissioner could be a good advocate of the LSV
programme.

o Police are looking at the ACC/ NZTA led Young Driver Signature Programme run in Mangere as
a model to base any expansion of driver licence work in LSV.

will seek clarification on the requirements for leaner licence testing on base. AP

()

5. MoE
e No Updates — MoE continuing to work with Defence on MOU. MOU is with MoE legal.

6. Child Youth and Family
o MAC in progress and is full.

7. Employer Services @
o Employer Services are interested in reporting of employment outc partlc ant
and what employers / indusiries that employed them, if this wa

8. Contracts O \)/\)
o  No update &% /\@
9. CareersNZ X
yere sopae ouinof date CareersNZ resources

o ~had heard of feedback th
were being used at camps Bu n am and Auckland AP

° m mentloned two Care

o Industry Focused
o Waork Inspira wor .nz)

-also menti arega ling to facilitate CareersNZ training sessions for
\I'é> camps.

0 d be useful resources:

facmtators ache

larification on the requirements for leaner licence testing on base.

to follow up with Burnham and Auckland about CareersNZ resources

AdA @ s
w Zealond % 3
Work and Incomne
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Limited Service Volunteers

MINISTRY OF Operational Group Meeting Minutes
SOCIAL DEVELOPMENT
Te Manatia Whakahiato Ora
Date: Wednesday, 19 October 2016
Time: 10.00 am to 11.00 am
Location: Ministry of Social Development, Aurora Centre, 56 The Terrace, Level 1, Kahu Room
Attendees f HINZDBF)-[section 9(2)(a) Privacy of Natural Persons]
\JZDF)
(NZDF)
\JZ Police)
(Work and Income Partnerships and Programmes) (Chair)
s 92)(a) ork and Income Partnerships and Programmes) @
| (Work and Income Employer Services)
s 9(2)(a)] (CYF Youth Justice Services) &
(CareersNZ)
9(2)(a)| ](Work and Income Contracts) O
s 9(2)(a) (MoE) .
Apologies  [£220@) |(Work and Income Contracts),s 9(2)@& (\NorU\s@me Regional
Operations) Q

ltem | ltem and Description

Introduction

mm %‘X
o B4 elcomed every%a duction

1. Action points from Pre%w @
/s 9(2)(a) [N etodi river licencing, mentoring and support of theory. This

& gortinue. notlce

me Nationa rdinators confirm that all CareersNZ resources at camps are
ite /gnd are up to date.

3. \%rk and Income

e  Currently working on process to improve follow up once the trainees returmn home.

e NZDF and Work and Income are meeting at Burnham 25 October to discuss future options.

4. NZ Police

e Drivers Licencing process for Learners, has to be completed either via Mobile Unit or at an AA
office.

o Mobile Unit cost is $1100 per day or $550 half day.

o Able to book an AA office for a period of time required.
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o Costis $93.90 io obtain a licence.

o Participants with literacy issues, the tutor can ask the question verbally but participant
will need to record answer online.

o £22E) |5ygqested NZDF could pay the daily cost for the Mobile Unit and use half day for
g
trainees and the other for NZDF staff.

e  Reporis from Mentors very detailed and including ideas.

o Discussed the possibiliti of more than one Police Mentor per course with increase in numbers.

E9@)(a)] to follow up withs 8@ |

e  Consider Police Mentors at Burnham for the six weeks due to increase in numbers.

5. MoE
o Clearer oversight of Academy programmes, more support, extending cont@o three ye%
ay
6. | Child Youth and Family % @
o Last MAC course running with 10 young people most with rema@u
e NZDF will continue to run Bluelight.
7. Employer Services %@ ’
e Employer Services are looking at optlons fo I nty nces. to follow up
on where they are at and if they could a
8. Contracts \/\ \\)/>
e  Meeting to discuss contract atio )aH
9. CareersNZ
e CareersNZ are 0 complete a CV (go live December) built into it
will be a magshin SImrla to employers (go live March 2017).
e MyCa ald uilder, questions to guide through planning for a career,
this d and u al’any time. Plan is then to be able to share with Work Brokers.
10.

uture meetings start January 2017 and continue with ev'ery‘third Wednesday of every second
nth.

%
11. &ﬁtion Points

e M discuss possibility of more than one Police Mentor per course with increase
numbers or attend Burnham for the six weeks.

Meeting Closed: 10.35 am

Next Meeting: 18 January 2017

hbd

HINIZYRY GF EBUCAVION

T fofakn o & Mitzureign

oF . §_LSe
N 8 Ji=
@ ow Zealand thd
SErs s Work and Income
ol ol @/ policss ,%%!;um@é?g
- / \ A service of the Ministry of Social Development

i'amxl)

Te Munstit Whakuliato Ory




