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9.3 relevant professional experience (eg strategic skills, government and private sector 
experience); 

9.4 collective comprehensive knowledge of Te Tiriti, te ao Māori, and tikanga Māori, 
and an undertaking to continue to build that knowledge; 

9.5 as far as possible, a range of cultural backgrounds including Pacific, gender balance 
and the perspectives of young and older people; 

10 noted that the Committee will set the ambition for the strategic direction of accessibility and
oversee the government’s implementation of accessibility initiatives by: 

10.1 publishing a short-to-medium term work programme setting out the accessibility 
barriers it intends provide advice on; 

10.2 providing advice to the Minister for Disability Issues on how to address individual 
barriers on their work programme in the form of Increased Participation Plans; 

10.3 encouraging understanding of accessibility and engaging with affected sectors and 
interested parties in relation to accessibility;

10.4 publishing an annual report that gives an independent assessment of the 
government’s progress towards implementing Increased Participation Plans; 

10.5 recommending to the Chief Executive of the new Ministry for Disabled People, the 
appointment of technical advisory committees to advise the Committee on complex 
and technical barriers; 

11 noted that for the Committee to report directly to the Minister of Disability Issues on the 
experiences of disabled people, tāngata whaikaha and whānau whaikaha Māori, and others 
with accessibility needs, it will be required to undertake in-depth and accessible engagement
with these groups and others with accessibility needs and relevant parties in the preparation 
of their advice; 

12 noted that:

12.1 a high level of support from Cabinet and across government will be needed to 
support the work of the Committee; 

12.2 this will rely on agencies across government and local government prioritising 
accessibility in their work and on Chief Executives of other agencies working with 
the Chief Executive of the new Ministry for Disabled People on accessibility; 

13 noted that the changes needed to address accessibility barriers, while yet to be determined, 
are likely to be large with significant impacts on both government and non-government 
parties; 

New Ministry and Chief Executive

14 noted that the Minister for Disability Issues is seeking agreement in the submission 
Disability System Transformation [SWC-22-SUB-0049] that the new Ministry for Disabled 
People be responsible for the accelerating accessibility work programme, with the Ministry 
of Social Development responsible for the work until the legislation is enacted unless the 
Minister for Disability Issues agrees to transfer it earlier; 
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