








The New World people are really nice. I want to 

put it out there to any others who find themselves 

out of a job that there are other choices.  

Don’t let Mr Negative in, grab the opportunities 

with both hands,” she enthuses.

When Nelson Sealord announced 323 

redundancies in July, Work and Income staff 

carried out one-to-one interviews with 40 

staff per day. Work and Income, the Services 

and Foodworker’s Union, Sealord, the 

Department of Labour and other organisations 

worked together with Sealord workers to  

find solutions. 

Work and Income staff offered advice and 

information on assistance, and employment  

and training opportunities. “Making contact 

early certainly helped make sure that the 

displaced workers were well informed so that 

they could make future plans. The end result 

of this early intervention meant that only 

29 people came in to ask about services and 

benefits at Work and Income service centres in 

Nelson,” Nelson Labour Market Manager Mere 

Wetere says.

“Don’t let Mr Negative in, 
grab the opportunities

 with both hands.”

Factory work was JANE WILSON’s life until 

she found herself a July casualty of the big 

redundancies at Nelson’s Sealord. “If I had sat 

back and thought about the future, it would 

have scared me. But I knew there was no point 

in just jumping up and down or doing a haka; 

I had to get another job as soon as I could,” 

Jane says.

That’s when she met Work Broker Rose 

Ashford from Work and Income’s Nelson City 

Service Centre. Rose was one of several staff 

who went on site to the seafood processing 

factory to help those who had lost their jobs 

find other employment.

“I latched onto Rose straight away and 

asked her if she knew of any work around. 

Rose told me about a Grocery Assistant’s job 

going at New World Supermarket in town and 

she organised an interview for me the next day. 

When I woke up the next morning, I thought  

I can’t do this. But I forced myself to go.”

Jane got the job and started straight away.  

“I was nervous, but I thought I’ve got to jump 

on this train and do my best and I am loving it.  

keeping mr negative out

In September, Sealord said 355 staff would 

be released at the end of the Hoki season. 

Seasonal reduction of staff is standard for 

Sealord, but this was 90 more people than in 

2007. Again, Work and Income teamed up with 

Sealord and other organisation. Sealord offered 

43 temporary and 40 permanent positions. 

Alliance Meatworks provided a further 70 jobs. 

The focus for Work and Income’s work 

brokers is to provide help where needed to 

remaining workers, by profiling their skills  

to seafood companies and other salient 

businesses. “Nelson has a lot of 

spirit. These workers have got 

good, transferable skills and a 

can-do attitude,” Mere smiles. 

ABOVE: Rose Ashford and Jane Wilson.

Nelson, 
Malborough, 
West Coast
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“The effect redundancy has on people is 

enormous,” says Paul Casson, Work and 

Income Labour Market Manager, Southern 

Region. “We have seen a range of emotions 

and reactions. Some workers develop health 

problems as a result of redundancy stress.  

For others there is the realisation that they 

need help with upskilling to be reemployed. 

We are there to support them every step of the 

way.” Paul’s Labour Market Team has managed 

a number of redundancies in the Southern 

Region over recent months, the largest being 

Fisher and Paykel. 

Initially the announcement that 430 local 

people were to be made redundant from the 

major employer sent shockwaves throughout 

the Dunedin community. Fisher and Paykel 

spokesperson Deb Sutton applauds Work 

and Income’s Labour Market Team’s reaction:  

“Work and Income worked collaboratively with 

us to develop support mechanisms for our 

people from a very early stage.”

community  
rallying together

The Labour Market Team, which is made 

up of an industry partnership advisor, work 

brokers and case managers, worked together 

to facilitate presentations about assistance 

available for the Fisher and Paykel workers.  

This assistance included providing suitable job 

leads, help with CVs and information about 

training financial assistance. The team also 

brought together other salient government 

agencies to provide a wrap around service 

tailored to meeting the individual needs of the 

redundant workers. 

The Mosgiel community has been hit 

particularly hard with the redundancies.  

“The children of almost two hundred Fisher  

and Paykel workers attend the local high 

school,” Paul says. 

There have been many offers of support 

from employers across New Zealand. Work and 

Income’s Labour Market Team is co-ordinating 

these job opportunities on behalf of Fisher and 

Paykel. It was decided an employment expo 

above: Work and Income and Fisher and Paykel staff.

“Work and Income worked 
collaboratively with us to 
develop support mechanisms 
for our people from  
a very early stage.”

would effectively bring together prospective 

employers to showcase their organisations 

and recruit the workers. The Taieri High 

School offered the school hall as the venue 

for the November expo and a number of 

local businesses, such as Ricoh New Zealand 

and The National Bank, offered free resources  

to make this November expo into a success. 

“The community is rallying behind our efforts 

to make a difference,” Paul says.

“We all have the same objective to  

achieve: helping workers into other jobs,”  

he emphasises. EPMU organiser Mike Kirwood 

agrees. “The initiatives of the Frequently Asked 

Questions leaflet and the Employment Expo stand 

out as excellent. I have been dealing with Paul and 

his team in the past two years with redundancies  

at Tablet Print, Cottonsoft, Wickliffe and Rogan 

Print. They have the right information 

at their fingertips to give to our 

members who are generally under 

quite a bit of stress.” 

Southern
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nesian pride 
Rise talks to Black Friars Vau Atonio and Michelle Johansson 

about the importance of aiga (family) and education,  
and the media’s unfair portrayal of South Auckland.
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“There is a huge  
and prevailing sense 

of community and 
family that exists in 
South Auckland that 

you will not find 
anywhere else.”

In 2007 VAU ATONIO and MICHELLE 

JOHANSSON’s Pasifika performing arts company 

Black Friars’ accolades included an honourable 

mention in North and South’s New Zealander of 

the Year. They won Best Festival Newcomers in 

the New Zealand International Comedy Festival 

for Being Brown, which explored identity;  

what it means to be a young Polynesian man.

Vau, 20, a Samoan youth leader and mentor, 

was one of the 12 young people the Ministry 

of Youth Development selected for Celebrating 

Everyday Young New Zealanders as part of  

May 2008’s Youth Week.

All six core Black Friars – the others are Lauie 

Sila, Billy Revell-Neki, Tana Aiono, Misipele 

Tofilau and Uini Atonio – are ex-students of 

Mangere’s Wesley College, where Michelle 

taught them English and drama (and still 

teaches). “Wesley is our turangawaewae, our 

place to stand, our centre,” Michelle says.  

She introduced Vau to William Shakespeare 

when he was fourteen. “I’ve never looked back.  

The Black Friars was formed to prove to the 

world that Polynesians can do Shakespeare and 

anything else,” he says. 

Currently enjoying studying performing arts 

at Unitec, Vau delights in tutoring kids at his 

old school. “Being able to give back to people 

who gave to me, and to be able to pass on the 

skills that I have to the younger generation and 

to help them to make more informed choices 

in their lives. I just love kids and I love Mangere  

a lot. Mangere for life.”

Vau’s aiga is ever-present. “Aside from giving 

me support and advice, guidance and love,  

I am a reflection of them and they of me.  

My performances, particularly with the Black 

Friars, are a part of me, and they also. In Pacific 

Island families, nothing exists in isolation.”

Fa’a Samoa: “permeates the very core of 

who I am. Carrying on my culture and heritage 

and is my way of showing my respect to where 

I come from, who I am and what I do.”

Vau, a loose forward for Otahuhu Prems and 

Auckland Under-21s in 2007, makes connections 

between theatre and rugby. “The rugby field is 

like a stage, you perform on it, you connect with 

other players, you play for an audience.”

For a long time, Vau says, the key South 

Auckland issues have been the same: violence 

and gang violence. “But to only focus on these 

things in both private and public spheres is to 

disregard all of the beauty, passion and talent 

that come out of South Auckland. People are 

too quick to judge and to stereotype.

“When the media focuses only on the 

negative, they miss the whole point, and 

they misrepresent what we, as a community,  

are all about. Sure, there might be gangs – not 

all gangs are prone to acts of wanton violence 

– but there is a huge and prevailing sense of 

community and family that exists in South 

Auckland that you will not find anywhere else.”

Michelle is also disappointed with the 

media’s portrayal of South Auckland:  

“The media are more and more interested in the 

LEFT: Vau Atonio.
ABOVE: The Black Friars rehearse.
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