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Figure 11. MSD’s organisational structure 

 

Our location within the Ministry of Social Development enables us to access the 
corporate support provided by the Ministry, including expertise in financial and 
human resource management, evaluation and research, and communications. Our 
administration and overhead costs are minimised through the economies of scale 
available to us by being part of the larger Ministry. 

We aim to bring a 
broad whole-of-
government 
perspective to our 
work 
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WORKING WITH YOU 

The Office for Senior Citizens strives to provide you with quality advice, promotes 
the New Zealand Positive Ageing Strategy, maintains excellent working relationships 
with older people’s organisations and represents the needs and expectations of 
older people. We aim to bring a broad, whole-of-government perspective to our 
work, recognising the need to balance older people’s interests with those of other 
members of the community. 

We will work with you to develop a work programme that delivers on your priorities 
as Minister.  

We can provide you with further briefings as a basis for decisions you may wish to 
take on issues and actions we have raised.  

We look forward to working with you. 
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